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Employment problems, and the related personal and social difficulties 
encountered by Indian Americans in the Twin Cities metropolitan area of Minnesota a 
discussed. Topics include: rural-urban and intra-city population movements: Indian 
employment agency experiences; a survey of employment center application tiles, 
factors associated with educational attainment; Indian resident surveys in Minneapolis, 
St. Paul, and Duluth; attitudes of employment personnel and oA|| agency personnel 
toward Indians; and employment problems and city adaptation. It is recommended ho 
an effective Indian center be established with structured agency services and 
assistance, thereby making it possible to undertake special demonstration an 
research programs. The appendix contains pertinent statistical data and 
questionnaires utilized in structured interviews. A bibliography concludes the documen . 
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The research reported here was carried out in an attempt to 
better understand the problems of Indian Americans in adapting to 
the ways of the city. This report is brief, and only lightly touches 
upon the highlights of data available from a series of recent surveys 
conducted under the technical direction of the Training Center for 
Community Programs at the University of Minnesota. Our thanks go to 
all who participated in the collection of the data,, and to Dorothy 
Speidel of the Minneapolis League of Women Voters, Barbara Johnson of 
Macalester College, Thomas Walz and his class of senior social work 
students at the University of Minnesota, and Eugene Peacock of Duluth 



Minnesota. 
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Indian Americans have migrated heavily to the Twin Cities 

metropolitan area of Minnesota in the past two decades. 

/ 

For many Indian adults, part of the complex of personal and 
social difficulties accompanying this change of residency pattern is 
the difficulty of securing and retaining adequate employment in the 

urban setting. 

This report deals with Indian employment problems and what 
appear to be related factor#. It is concerned both with Indian 
people and with largely non-Indian inner city agency people who work 

regularly with Indian clientele. 

The report claims no final answers or questions, but indicates 
at best the usefulness of quantifiable data on Indian employment and 
the need for much more of these .data* Documentation of this kind 4s 
a virtual necessity for imaginative planning and execution of 
programs related to a persistent problem of Indian people: making 

provision for self and family in an unfamiliar world of work and 
work values. 

II. Rural -Urban and Intra-City Population Movements . 

At the moment, little is being done to develop and support 
a series of urban - reservation locateducenters-leadlng tocthe w 
provision of relevant and meaningful services for Minnesota Indian 
people Involved in a complicated two-way population flow, and to 
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further the understanding of Indian migrant patterns themselves 

through related research work. 

Data from the Minneapolis American Indian Employment Center 

and other sources suggest that there is a substantial core of Indian 
migrants who enter and leave the Minneapolis - St. Paul area each 
year in response to social and economic pushes and pulls. The 
exact nature of these migratory paths and the relative strengths 
of various influencing factors are not known, yet the effects of 
migration may be expected to alter the educational, social and 
economic lives of many Indian Americans in this region. Similarly** 
the high movement frequency of Indians within urban centers affects 
employment -related factors . 

Not all Indians display this propensity to migrate. Data 
from house-to-house surveys in Minneapolis, St. Paul, and Duluth, 
to be reviewed in more detail later, suggest that there is another, 
more stable urban Indian population which is less likely to change 
its residence. The difference is strong enough fcto suggest that the 
two populations are quite distinct. Table 1 illustrates the rela- 
tive permanence and impermanence of the populations. 
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Table 1. TIME IN CITY 

• % 

Males and Females Combined 
(Figures ar& percentages) 





(7^3) 

AIEC 

Applicants 


(100) 

Minneapolis 

Residents 


(48) 

St. Paul 
Residents 


( 200 ) 

Duluth 

Residents 


NA 


4.2 


2.0 


0 


ir\ 

CJ 


Less than one year 


51.1 


6.0 


i1k7 


1^.0 


One year and more 


44.7 


92.0 


85.? 


83.5 




100.0 


100.0 


100.0 


100.0 



Before meaningful employment and other programs can be 
designed to meet the needs of Indian -Americans , much more must be 
known about the systems of migratory patterns. The provision of 
education for Indian children, the employability potentials of Indian 
adults, the eligibility of Indians for health and welfare services, 
and the extent to which Indians can expect to become a part of a 
predominantly white society depend in large part upon these 
cultural habits of mobility. From existing data it is evident that 
substantial numbers of Indian migrants to Minneapolis come from 
or return to White Earth, Mille Lacs, Red Lake and Leech Lake 
reservations. They come to Duluth from Fond du Lac and to St. Paul 
from Wisconsin reservations. It is also evident that a substantial 
minority of migrant Indians do not display the same degree of 
attachment to Indian reservations. What is not clear is the scope 
and frequency of urban-reservation, reservation -urban, inter- and 



